
ORDINANCE 2023-7 

 

AN ORDINANCE AMENDING AND SUPPLEMENTING THE SALARY 

ORDINANCE OF THE BOROUGH OF SPOTSWOOD ENTITLED "AN 

AMENDMENT TO AN ORDINANCE FIXING AND ESTABLISHING THE 

SALARIES AND WAGES OF CERTAIN NON-BARGAINING UNIT 

EMPLOYEES OF THE BOROUGH OF SPOTSWOOD, COUNTY OF 

MIDDLESEX, STATE OF NEW JERSEY." 

 

 BE IT ORDAINED by the Borough Council of the Borough of Spotswood, County of 

Middlesex, State of New Jersey, that the Borough of Spotswood’s Salary Ordinance shall be 

amended for the following non-bargaining unit positions accordingly: 

  

  

NON-UNION POSITIONS 

TITLE RANGE FREQUENCY 

Elected Officials     

Mayor $0 to $2,800 Monthly 

Council President $0 to $2,100 Monthly 

Council Member $0 to $2,000 Monthly 

     

Administration     

Business Administrator $45,000 to $140,000 Bi-Weekly 

Ass’t Business Administrator  $45,000 to $85,000 Bi-Weekly 

Confidential Assistant $34,000 to $65,000 Bi-Weekly 

Website Coordinator $3,000 to $5,000 Quarterly 

Human Resource Clerk (part time) $5,000 to $30,000 Monthly 

Part-Time Clerical (Borough Wide) $11/hr to $20/hr Bi-Weekly 

Part Time Qualified Purchasing Agent  $1,000 to $7,000 Bi-Weekly 

     

Clerk’s Office     

Borough Clerk $45,000 to $85,000 Bi-Weekly 

Assistant to Borough Clerk or Deputy Clerk $15,000 to $50,000 Bi-Weekly 

     

Financial     

Part Time Chief Financial Officer/Treasurer $15,000 to $85,000 Bi-Weekly 

Part Time Tax Assessor $9,000 to $17,000 Monthly 

Finance Manager $40,000 to $80,000 Bi-Weekly 

Part Time Tax Collector $1,000 to $12,000 Bi-Weekly 

     

Land Use & Code Enforcement     

Board Secretary $2,000 to $4,000 Quarterly 

Code Enforcement Officer $5,000 to $12,000 Monthly 

Zoning Officer   $4,000 to $10,000 Monthly 



     

Municipal Court     

Municipal Court Judge $12,000 to $40,000 Monthly 

Court Administrator $40,000 to $85,000 75,000 Bi-Weekly 

     

Community Affairs      

Director $15,000  $40,000 Bi-Weekly 

     

Senior Services     

Director $40,000 to $75,000 Bi-Weekly 

Program Coordinator/Admin Assistant $34,000 to $50,000 Bi-Weekly 

Grant Stipend $1,000 to $5,000 Quarterly 

Bus Driver $25,000 to $40,000 Bi-Weekly 

Part-Time Bus Driver $12/hr to $25/hr Bi-Weekly 

     

Alcohol & Drug Alliance Coordinator $2,000 to $4,000 Quarterly 

     

Recreation      

Director $3,000 to $7,000 Monthly 

     

Public Safety     

Chief of Police $135,000 to $206,000 Bi-Weekly 

Captain of Police $130,000 to $177,000 Bi-Weekly 

EMS Director $15,000 to $65,000 62,000 Bi-Weekly 

Full-Time EMTs $35,000 to $50,000 Bi-Weekly 

EMS Clinical Coordinator $19/hr to $22/hr Bi-Weekly 

EMS Operations Supervisor $18/hr to $21/hr Bi-Weekly 

OEM Coordinator $1 to $7,500 Quarterly 

     

Public Works     

Director $60,000 to $120,000 Bi-Weekly 

Utility Manager $50,000 to $90,000 Bi-Weekly 

Recycling Coordinator $1,000 to $5,000 Monthly 

Part-Time Seasonal Laborers $12/hr to $15/hr Bi-Weekly 

     

Uniform Construction Code     

Construction Official $10,000 to $25,000 2,000 Monthly 

Sub-Code Officials $4,000 to $10,000 Monthly 

Per Diem Inspectors $25/hr to $40/hr Bi-Weekly 

     

Uniform Fire Safety     

Fire Marshall $5,000 to $22,000 Monthly 

Fire Inspectors $2,000 to $8,500 Monthly 

Smoke Detector (per inspection) $25/hr to $25/hr Monthly 



Fire Investigation or Appeals $25/hr to $25/hr Monthly 

     

Vital Statistics     

Registrar $2,000 to $4,000 Quarterly 

Deputy Registrar $500 to $1,500 Quarterly 

 

Ordinances or parts of Ordinances inconsistent with or in conflict with this Ordinance are 

hereby repealed to the extent of such inconsistency. 

 

 SECTION VI.   This Ordinance shall take effect upon final passage and publication 

according to law. 

 

Dated: July 17, 2023 

 

       ___________________________ 

       NICHOLAS LEGAKIS  

ATTEST:      Council President 

        

 

 

_________________________ 

JENNIE SERVIS  

Acting Municipal Clerk 


