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ADAM C. CRUZ, BUSIN$ SS

presents t{3e_to owing Ordinance: 

MINISTRATOR

ORDINANCE AMENDING THE SALARY RANGES FOR THE

BUSINESS ADMINISTRATOR, DIRECTOR OF LAW AND THE DIRECTOR

OF RECREATION, NATURAL RESOURCES AND CULTURE

WHEREAS, the salary ranges for the Mayor, Business Administrator and Department
Directors of the City of Trenton are required to be established by Ordinance; and

WHEREAS, Ordinance 16- 50 was adopted by the Trenton City Council on October 21, 2016, 
adopting salary ranges for certain positions within the City; and

WHEREAS, the City now desires to amend the salary ranges for the Business Administrator, 
Director of Law and the Director of Recreation, Natural Resources and Culture. 

NOW, THEREFORE, IT IS ORDERS, by the City Council of the City of Trenton, as
follows: 

1. The salary range for the Business Administrator shall be $ 145,026 - $ 155,000: 

The salary range for the Director of Law shall be $ 131, 884 - $ 175,000. 

The salary range of the Director ofRecreation, Natural Resources, & Culture shall be

131, 884 - $ 165, 000. 

2. No elected official or appointed official hired after the effective date of said ordinance shall be

eligible to receive monetary compensation in excess of the amount set forth above, 
including any enhanced pay for longevity, or for holding any particular licenses or
credentials. 

3. The Mayor is hereby directed to implement all necessary changes to the personnel policy and
payroll practices and methods to continue the pay for each person filling each of the
above offices

to the amounts fixed herein, 



ORDINANCE

4. The Mayor is also directed to make provisions for the publication in the appropriate

place on the City of Trenton' s website of the total annual salaries actually paid to each
of the City' s elected and appointed officials or employees whose compensation is not
determined by collective bargaining agreements but set either by the City Council or
the Mayor. 

5. The City Council may consider salary increases for certain positions set in this
Ordinance annually. 

6. The City Clerk is hereby directed to publish this Ordinance as required by applicable
law. 

7. This Ordinance shall be effective June 1, 2023 after final passage and publication in
accordance with applicable law. 
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