
INTRODUCED BY: Councilmember Bwayne Smotherson DATE: October 23, 2023

BILL NO. 9531 ORDINANCE NO: 7344

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO

CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN

FROM AND AFTER NOVEMBER 13, 2023, AND REPEALING

ORDINANCE NO. 7337. 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY, MISSOURI, 
AS FOLLOWS: 

Section 1. From and after November 13, 2023, City employees within the
classified service of the City, hereinafter designated, shall receive as compensation for their
services such amounts as may be fixed by the City Manager in accordance with Schedule
A ( Base Pay), included herein, with a salary not less than the lowest amount and not greater
than the highest amount set forth in Schedule A, and shall additionally receive as
compensation for their services such benefits generally provided in the Administrative
Regulations and Civil Service Rules now in effect, all of which are hereby adopted, 
approved, and incorporated herein by this reference. 



Section 4. From and after November 13, 2023, all full- time non- executive, non- 
administrative or non- professional employees shall be subject to the work week or work cycle

and regulations relating to overtime work, except as noted. A listing of executive, 
administrative, and professionally designated employees or positions shall be issued by the
City Manager. 

1 Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week. 

2. Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in excess

of 40 hours per week. Such employees are exempt from Fair Labor Standards Act provisions. 

3. The normal work week for full- time office, field, maintenance, and non- commissioned police
personnel, and for police and fire executive and administrative employees, is set at 40 hours
per week. 

4. Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one- half or in Iieu thereof, department directors
in their discretion may grant compensatory time off also at the rate of time and one -haft up to
an accumulation allowable under Fair Labor Standards Act provisions. 

5. Hours worked in excess of 160 hours in a 28 -day period by commissioned police personnel
who are not exempt from Fair Labor Standards Act maximum hours provisions, when

authorized in advance by the Police Chief, may be paid at the rate of time and one- half or in
Iieu thereof, in the Police Chiefs discretion, the Police Chief may grant compensatory time off
also at the rate of time and one- half up to an accumulation allowable under Fair Labor
Standards Act provisions. 

6. Hours worked in excess of 212 hours in a 28 -day period by uniformed fire personnel who are
not exempt from Fair Labor Standards Act maximum hours provisions, when authorized in

advance by the Fire Chief, may be paid at the rate of time and one- half or in lieu thereof, in
the Fire Chief's discretion, the Fire Chief may grant compensatory time off also at the rate of
time and one- half up to an accumulation allowable under Fair Labor Standards Act provisions. 

7. The average work week of Battalion Chiefs shall be 56 hours. They shall not be compensated
for any hours in excess of 56 hours. 

Section 5. 

A. From and after November 13, 2023, the commissioned police personnel, in the pay grades
shown, shall receive compensation for five years consecutive City service, with the exception
of military leave of absence, in their present classification in the following amounts, from the
sixth ( 6th) year through the seventh ( 7th) year: 

In Pay Grade Monthly Amount
P- 3 Police Sergeant $ 63

P- 4 Police Lieutenant 67

P- 5 Police Captain 71



B. From and after November 13, 2023, the commissioned police personnel, in the pay grades
shown, shall receive compensation for seven years consecutive City service, with the
exception of military leave of absence, in their present classification in the following amounts, 
from and after the eighth ( 8th) year through the tenth ( 10th) year: 

In Pay Grade Monthly Amount
P- 2 Police Officer $ 49

P- 3 Police Sergeant 123

P- 4 Police Lieutenant 132

P- 4 Police Captain 142

C. From and after on November 13, 2023, the commissioned police personnel, in the pay grade
shown, shall receive compensation for ten years consecutive City service, with the exception
of military leave of absence, in their present classification in the following amounts, from and
after the eleventh ( 11th) year through the fourteenth ( 14th) year: 

In Pay Grade Monthly Amount
P- 2 Police Officer $ 80

D. From and after on November 13, 2023, the commissioned police personnel, in the pay grade
shown, shall receive compensation for fourteen years consecutive City service, with the
exception of military leave of absence, in their present classification in the following amounts, 
from and after the fifteenth ( 15th) year: 

In Pay Grade Monthly Amount
P- 2 Police Officer $ 92

E. From and after November 13, 2023, Paramedic Firefighters and Paramedic Fire Captains, in

the pay grades shown, shall receive compensation for seven ( 7) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amounts, from the eighth ( 8th) year through the tenth ( 10th) year: 

In Pay Grade Monthly Amount
F- 1 Paramedic Firefighters $ 77

F- 2 Paramedic Fire Captains 86

F. From and after on November 13, 2023, Paramedic Firefighters and Paramedic Fire Captains, 

in the pay grades shown, shall receive compensation for ten ( 10) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amounts, from the eleventh ( 11th) year through the twentieth ( 20th) year: 

In Pay Grade Monthly Amount
F- 1 Paramedic Firefighters $ 133

F- 2 Paramedic Fire Captains 133



G. From and after on November 13, 2023, Paramedic Firefighters and Paramedic Fire Captains, 

in the pay grades shown, shall receive compensation for twenty (20) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amount, from the twenty- first ( 21St) year: 

In Pay Grade Monthly Amount
F- 1 Paramedic Firefighters $ 168

F- 2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person. 

Section 6. From and after November 13, 2023, all full- time employees shall have their

hourly rate computed as follows: 

1. The hourly rate for all full- time employees, who, according to Section 4, have a set or
average work week of 40 hours, shall have their hourly rate computed by multiplying
the monthly rate by 12, dividing that product by 2, 080. 

2 The hourly rate for full- time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2, 912. 

Section 7. Ordinance No. 7337 and all ordinances in conflict herewith are

repealed. Ordinance No. 7040 shall remain in effect in full force and unchanged. 

Section 8. 

by law. 
This ordinance shall take effect and be in force from its passage as provided

PASSED and ADOPTED this 13th day of November, 2023

MAYOR
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